
The Montana Equal Pay Summit will convene Montanans from every corner of the state to address 
gender pay equity and opportunity for Montana workers and employers.

Lilly Ledbetter 
will kick off the Summit on the evening of 

March 31st at 6:30 p.m. in SUB Ballroom A
MSU-Bozeman, Montana
Seating is first come first served for this free event.

Lilly Ledbetter Lecture
Author and activist Lilly Ledbetter will 
share her story of fighting to close the 

gap between women’s and men’s wages 
in a historic discrimination case against 
Goodyear Tire and Rubber Company. 

On January 29, 2009, President Obama’s 
first act of business as president was to 
sign the Lilly Ledbetter Fair Pay Act into 
law. Ledbetter’s story is both inspiring 
and educational, as her exceptional 

determination became a victory for the 
entire nation.

KEYNOTE SPEAKERS 
on April 1 include 

Governor Steve Bullock 
and First Lady 

Lisa Bullock.

   The Montana Equal Pay Summit is sponsored by the Equal Pay for Equal Work Task Force, the Associated Students 
of Montana State University (ASMSU) and Montana State University. 

The summit is free and open to the public. Advance registration is required to attend events on April 1. 
 

The Equal Pay Summit will also feature a Work$mart training session for women who would like to learn to negotiate 
for their own wages and benefits. Space is limited, so please email aglover@mt.gov to register for this free opportunity.   

FREE REGISTRATION at equalpay.mt.gov

THE EQUAL PAY SUMMIT WILL CONTINUE THROUGH
APRIL 1 AND FEATURE THE FOLLOWING TRACKS:

Beyond the “Pink Collar”:
Expanding Career Opportunities for Women

• Applying Expertise: Women in Technical Careers
• Building Skills: STEM Education for Girls

• Modelling Success: Women Mentors in STEM Careers

Shattering the Glass Ceiling: 
A Woman’s Place is in Leadership

• A Woman’s Place is... In the Boardroom
• A Woman’s Place is... On the Ballot

• A Woman’s Place is... Where She Makes It

Closing the Wage Gap:
From Parity to Prosperity

• It Doesn’t Make Cents: The Social Psychology of Women’s Pay Inequity
• Work-Life Integration: Increasing Women’s Earning Potential

• Profit through Diversity: How Women Boost the Bottom Line
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